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2010

COBRA -

e Terminated between 3/1/09 and 5/31/10
e Former Employee Pays 35% of Premium

e Employer Pays Balance and gets Equal Reduction on
Employment Taxes
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2010

Hiring Incentives to Restore Employment (HIRE) Act

e Payroll Tax Exemption
- Employed between 2/3/10 and 12/31/10

« No Employer Social Security Tax on wages paid between
3/19/10 and 12/31/10

« Revised Form 941
e New Hire Retention Credit

» For Newly Hired Employees that Remain Employed 12
Months

» $1,000 Credit on Business Income Tax

ERVICE
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. W=11 Hiring Incentives to Restore Employment (HIRE) Act
{Aprt 2019 Employee Affldavit
A et e » Do not send this form to the IRS. Kaep this form for your records.

To be completed by new employea. Affidavit is not valid unless employea signs it.
| cartify that | have been unemployed or have not worked for anyone for more than 40 hours during the 80-day peried ending on the

date | began employment with this employar.

Your nams

Firat date of amployment !

! Mame of smployar

Soclal sscurity numbar

Under penalties of perjury, | declare that | have examined this affidavit and, to the best of my knewledge and belief, it is true, comect,

and complete.

Ermnploya's sgnabura b

Data b J J

Instructions to the
Employer

Saction refarences are to the Intamal
Revanue Code.

Pumpose of Form

UB-B Form W-11 to confirm that an
Ia a qualified employes under
ihe H ou can use another
aimilar Btﬂtarneﬂt if it containa the
information above and the employes
asigna it under penalties of parury.

COnly employesa who mest all the
requiremants of a qualified amployss
may complete thia affidevit or similar
statemant. You cannot claim the HIRE
Act benefite, including the payroll tax
examption or the new hirs retantion
cradit, unlsss the employes completas
and signa this affidavit or similar
atatemant under panalties of parjury and
ia otherwiss a qualifisd employes.

A “gualified employes® ie an amployes
whio

» bagina employment with you after
;gbmary& 2010, and before Jaruary 1,
11;
= certifies by signed affidavit, or similar
staternant under penalties of parjury, that
he or she has not been employed for
more than 40 hours during the 60-day
pariod ending an the date the amployes
bagina amploymant with you;

# g not amph
wﬂwem%mblf\gjﬂe othar
employes separated from employment
voluntarily or for eauss {including
downsizing); and

# |a not related to you. An employes iz
relatad to you i he or she i your child or
a descendent of your child,

your sbling or stepailbling, your parant or
an ancastor of your parent, your
stepparent, your niece of nephew, your
aunt or uncle, or your in-law. An
amployes also is related to you fhe ar
ehe is mlated to anyons who owne mors
than 50% of your outstanding stock or
ital and profits interest or iz
c?pmdant gradep-andanto‘f argrunew
whao owne more than S0% of your
outetanding stock or capital and profits
intereat.

If you are an estate or trust, sse
section 51{{j1) and esction 152{d)2) for
more details.

ﬁ Do not send thiz form to the IRS.

Kesp it with your other paymoll
and Income tax records.

Cot. Mo, 10T44F

FormW-11 2o
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2011

Report Cost of Employer Sponsored Health Care
Coverage (Medical, Dental, Vision) on W-2

CLASS (Community Living Assistance Services and
Support), effective 1/1/11 if employer chooses to offer,
automatic enrollment for premiums
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2012

* 1099s for Corporate and Individual Payees




2013

Increase Medicare Withholding on Wages over
$200,000/$250,000 from 1.45% to 2.35%

Medicare Tax of 3.8% will also be due on Unearned
Income if AGI over $200,000/$250,000
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Employer Misclassification Act

» Notify Workers of Status (Employee or Independent

Contractor) in Writing, Include Information on DOL
Web site

e Keep Records of Hours Worked and Amounts Paid to
Independent Contractors
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